The 2006 Corporate Partner of the Year Award
is selected by NAWBO's president with
recommendation from the vice president of
corporate & economic development and the
staff. It is based on how the partner's efforts
and relationship helped to advance NAWBO's
mission. Guardian joined with NAWBO this
year to focus on an area critical within
NAWBO's strategic plan— to help increase
NAWBO's overall membership diversity.

To that end, Guardian funded the Spanish
translation of NAWBO's Web site, as well as
the development of a new marketing piece
geared toward Latina entrepreneurs. Guardian
also supported the first-ever awards to
chapters in their diversity recruitment efforts.
This kind of investment in new programs make
Guardian a true partner in advancing NAWBO.

"The resources, products and services that
Guardian has provided to our members assists
women entrepreneurs in reaching the next level
in business," said Erin M. Fuller, NAWBO's
executive director. "l applaud Guardian and
look forward to a long and successful working
relationship."

NAWBOQ's executive director, Erin M. Fuller
presented the award at NAWBO's annual
Women Business Conference in San Francisco
on June 3.
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Presentation of the 2006 Corporate Partner of the Year Award
to Guardian at NAWBO’s Women Business Conference in San
Francisco, June 3, 2006. Pictured | to r: Erin Fuller, Executive
Director, NAWBO; Diana Acevedo, Manager, Guardian; and
Carol Kuc, National President, NAWBO.

"We are deeply honored to receive the
Corporate Partner of the Year award from
NAWBO," said Kathy Readinger, Director,
Strategic Alliances and Emily Viner, Field
Vice President, Guardian.

"Our work with NAWBO is part of our
commitment to enrich the lives of the
communities that we serve. Diversity is a
core value at Guardian and we recognize
the importance of developing more
opportunities for and building relationships
with women and minority business owners.
In this regard, NAWBO's goals complement
our efforts. We look forward to continuing
our successful relationship with NAWBO."
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NAWBO-New York City Chapter won the Guardian-
NAWBO Diversity Award at NAWBO’s Women
Business Conference in San Francisco. Guardian is
the 2006 national corporate underwriter for
NAWBO'’s Membership Diversity Initiative, which
includes recognition of a NAWBO chapter that
proactively pursues membership diversity initiatives.

The New York City Chapter was selected from a
competitive field of 11 chapter submissions to win
the coveted Guardian-NAWBO Diversity Award.

NAWBO-NYC was selected by a panel of judges for
the chapter’s focused initiative on diversity. For
example, the chapter created a board position that is
directly responsible for increasing diversity. In
addition, the chapter established key strategic
alliances with business organizations such as
Manhattan Chamber of Commerce, Asian Women in
Business, the NY State Federation of Hispanic
Chambers of Commerce, New York Women'’s
Agenda, Women'’s Leadership Exchange, the
Women'’s Venture Fund, and the Trendsetters
Network. Working together with these alliances,
NAWBO-NYC successfully increased its relevance
with women from all backgrounds.

Accepting the Award for NAWBO-NYC was Melanie
McEvoy, President, and Jerusha Ramos, Vice
President, Diversity and Membership Development

The Diversity Award Panel of Judges included:
Beverly Inman-Ebel, Past National President (2004-
05), NAWBO; Desma Reid-Coleman, National
Director at Large, NAWBO,; Patricia Pliego Stout,
National Director at Large, NAWBO; Tracey
Brundrett, Owner, Peak Financial Group, LLC; Erin
Tanner, Member Relations Manager, NAWBO;
Emily Viner, Field Vice President, Guardian; and
Diana Acevedo, Manager, Guardian.

Diana Acevedo presents the Guardian-NAWBO Diversity
Award to the NAWBO-NYC Chapter, represented by Jerusha
Ramos, VP, Diversity and Membership Development (center)
and Melanie McEvoy, President (left), at the NAWBO Women
Business Conference, San Francisco.

The Center for Women'’s Business Research
reports that firms owned by women of color are
growing at six times the rate of all U.S. firms.

Four in ten (38%) firms majority-owned by women
of color are owned by Hispanics. Firms owned by
Hispanic women now represent 8.3% of all
privately-held, majority women-owned firms in the
us.

NAWBO's diversity efforts are focused primarily on
providing Latina women with business
development resources as they develop their
business plans and take their businesses to the
next level.
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Guardian presented two national finalist prizes to
two young California entrepreneurs at NAWBO'’s
Women'’s Business Conference in San Francisco.

Joanna Molesky-Poz, 18, founder and director of
En Pointe Youth Dance Academy, from Berkeley,
California, and Ajaya Williams, 18, designer, AJ
Kustomz, from Los Angeles, California, accepted
their $1,000 prizes.

Joanna and Ajaya were selected from over 5,000
girls for their outstanding entrepreneurial
accomplishments.
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Presentation of Girls Going Places® Entrepreneurship Awards
Pictured | to r: Carol Kuc, National President, NAWBO; Joanna
Molesky-Poz, National Finalist; Marie de Lourdes Sobrino,
Founder and CEO, Lulu’s Dessert Corporation; Ajaya Williams,
National Finalist; and Diana Acevedo.
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